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commencement talk to focus
on environmental concerns
EMU will confer degrees upon
approximately 1 .600 students Satur
day. April 21. at 9:45 a.m. during
its 1990 spring commencement
ceremonies in Bowen Field House.
Approximately 1 . 150 undergrad
uates and 450 graduate students are
eligible to receive degrees this
semester. In addition. students ex
pecting to earn degrees in June or
August are eligible to participate in
Saturday's ceremonies. although all
students are I imited to four guest
tickets for admittance.
The theme of the commencement
is ··A Salute to Mathematics and
Science in the College of Arts and
Sciences."'
The commencement address will
focus on Earth Day 1990 and will
be delivered by noted ecologist and
scholar Dr. Simon Asher Levin.
professor of applied mathematics
and ecology at Cornell University
and director of Cornell"s Center for
Environmental Research. He and
Dr_ Donna C. Rhodes. executive
director of the National Foundation
for the Improvement of Education.
will receive honorary doctorates
from the University.
Presiding over the ceremonies
will be EMU President William E.
Shelton.
Levin. 48. holds a bachelor"s
degree from Johns Hopkins Univer
sity and a doctorate from the
University of Maryland. He came
to Cornell as assistant professor of

Levin

Rhodes

mathematics in 1965 and was pro
moted to associate professor in
1971. In 1974. he was appointed
chairman of the Section of Ecology
and Systematics. Division of
Biological Sciences at Cornell and
became professor of applied
mathematics and ecology in 1977.
Levin became director of Cor
nell"s Ecosystems Research Center
in 1980. was named Charles A.
Alexander Professor of Biological
Sciences at Cornell in 1985 and has
served as director of the Center for
Environmental Research since 1987.
He is president-elect of the
Ecological Society of America.
Rhodes holds a bachelor·s degree
from the University of California at
Los Angeles. a master's degree
from EMU. an educational spe
cialist's degree from the University
of Michigan and doctorate from the
University of Louisville.
She was a staff trainer in
Louisville Public Schools" Project

Action for one year and served as a
lecturer at the University of
Louisville from 1974 to 1977_ In
1976. she became director of the
State of Kentucky"s Institute for
Children.
In 1979. she became a fellow in
the Institute for Educational
Leadership in Washington. D.C..
and as part of the fellowship. was a
special assistant in the Office of the
Assistant Commissioner for Public
Affairs in the U.S. Office of
Education. In 1980. she was ap
pointed interim executive director
of the Intergovernmental Advisory
Council on Education. an agency of
the U.S. Department of Education.
and in 1982. became executive
assistant to the president at Califor
nia State University at Fullerton.
She"s been executive director of the
NFIE since 1985.
Although Rhodes' career has
taken her from coast to coast. she
spent several years working in
Michigan as a classroom teacher in
the Garden City Public Schools
from 1966 to 1969 and in the Ann
Arbor Public Schools from 1969 to
1973.
The doors to Bowen Field House
will open at 8:45 a.m. with
ceremonial participants assembling
by 9:30 a_m_
Public parking will be available
in all University lots and in the
parking structure.
For information on handicapped
access and participation. call
1 2 237

Spring Commencement
Saturday, April 21, 1990
Bowen Field House
?<1rticipants should assemble in Warner Gymnasium by 9:30 a.m.
The Procession will begin at 9:45 a.m.
President ................................William E. Shelton
Grand Marshal . _ .. __ ._ . __ ._ .__ ....._ ._ .__ Ranjit Tirtha
Marshals of Faculty ........... ...... _ .....Sandra E. McClennen
Leroy Watts
Marshals of Graduates ..................._ .Charles T. Anderson
John Jellema
Erik Logensgard
Robert Willoughby
Speaker ..._ ..__ ._ ..._ ...................Simon Asher Levin
Cornell University
Honorary Degree Recipient .................Donna C. Rhodes
National Foundation
for the Improvement
of Education
Music ......................._ ..._ ..._ _ . _ EMU Symphonic Band
Max Plank. Conductor
P-<1rticipants will assemble and robe in the following rooms in
Warner Physical Education Building. All graduating students will use
the southeast entrance to Bowen Field House.
FACULTY-robe in Gym B. use Front entrance.
BACHELOR'S DEGREE RECIPIENTS-robe in Dance Studio and
Wrestling Room.
HONORS STUDENTS-assemble in Room Ill.
MASTER'S AND SPECIALIST'S DEGREE RECIPIENTS-robe in
Gym C.
PLATFORM PARTICIPANTS-assemble on Room 241. use FRONT
entrance.
The doors to Bowen Field House will open at 8:45 a.m. Handicapped
seating is available on the northest side of Bowen Field House_ For
more information on handicapped seating. call 487-2237.
Public parking will be available in all University lots and the park
ing structure.
Any questions regarding individual student records pertaining to
graduation eligibility should be directed to Graduation Audit for
undergraduates and the Graduate School for graduate students.

Campus Capsules_

_ _ · _______

Building Renovations To
Reunify Art Department
This fall the Art Department will
be reunified in the reopened
Sherzer Hall along with current
headquarters in Ford Hall and a
renovated Briggs Hall. In prepara
tion for the Art Department's oc
cupancy. Briggs is undergoing an
interior facelift. Through the
demolition and reconstruction of in
terior walls. the building will in
clude a workshop. two large
classrooms and a drafting room at
a cost of $500.000. Roof and win
dow replacement will cost an addi
tional $100.000. In addition. Jewelry
Design and 3-D Design will vacate
Sill Hall and move to Briggs Hall
for the fall semester.
Briggs Hall was constructed in
1937 and is the only remaining
piece of the sports complex built
from funds donated by Ypsilanti
born Walter 0. Briggs. then owner
and president of the Detroit Tigers.
Originally constructed as the front
office of a field house that was
never completed. it stood next to
the football and baseball stadiums
which all were named for Briggs_

Graduate School To Move
To Starkweather Hall
With interior renovations com
pleted. Starkweather Hall is slated
to become the new home of the
Graduate School beginning April
16.
The walls have been patched.
repaired and painted. Lighting has
been upgraded in the conference
room on the main floor and in the

second floor great room_ Much of
the main floor contains new
carpeting and the entry way has
been newly tiled. The total cost of
this facelift w<1s $25.000.
Starkweather Hall was built in 1896
from funds donated by Mary Ann
Starkweather. The building"s
original purpose was to house stu
dent religious activities and was the
first structure of its kind in a u.s_
teacher"s college. At its dedication
in 1897. it was proclaimed to stand
for equality of races in friendship
and social opportunity.

Michigan Public School Employees
Retirement System Monday. April
23. from 9:30 to 11:30 a.m_ in
McKenny Union's Main Lounge.
The first half of the workshop
will focus on retirement benefits.
survivor options and health in
surance. The second half will focus
on Social Security with a presenta
tion by a representative from the
Social Security Administration.
All faculty and staff who are
members of MPSERS and who may
be retiring in the next few years are
encouraged to attend.

Alumni Honors Concert
To Be April 22 In Pease

Earth Day Play To
Premiere April 21

The fifth annual Alumni Honors
Concert. featuring a return to cam
pus by Dr. Thomas Tyra. director
of bands at Eastern from 1964 to
1977. will be held Sunday. April
22. at 4 p.m. in Pease Auditorium.
The three bands slated to perform
are the Alumni Honors Concert
Band. University Concert Winds
and the Symphonic Band_
Tyra. who led the EMU bands
through an enormous growth
period. left the University in 1977
to become head of the music
department at Western Carolina
University. He then moved on to
become dean of the Crane School
of Music at the State University of
New York at Potsdam where he re
mains today.

An original ··ecologimusical'"
revue titled "'Muddling Through"'
and written by EMU McAndless
Professor Nancy Ford and students
in her musical theater workshop.
will be presented Saturday and Sun
day. April 21 and 22. in Sponberg
Theater.
It is being presented at part of
EMU"s Earth Day 1990 activities.
For more information. call the
EMU Arts and Entertainment Box
Office at 7-1221.

Benefits Office to Hold
Pre-Retirement Workshop

The Benefits Office will hold a
pre-retirement workshop on the

EMU ROTC To Hold Huron
Battalion Parade April 19
EMU's U.S. Army ROTC pro
gram will hold a battalion parade
and equipment display Thursday,
April 19, at 4 p.m. on the EMU
softball field north of the Phelps
and Putnam Residence Halls. as
part of Michigan ROTC Week, pro
claimed for April 16-21 by Gov.
James Blanchard.
The event will include a display

Produced by
Public Information
and Publications

of military equipment including
Army helicopters from the
Michigan National Guard which
will come in and land on the field.
The EMU ROTC Cadet of the
Year also will be named in a
ceremony during the afternoon.
For more information, call the
EMU Military Science Department
at 7 -1020 .

Regents To Meet
April 25 In Welch
The EMU Board of Regents and
several of its committees will meet
Wednesday. April 25. according to
the following schedule:
Faculty Affairs Committee.
8-9:30 a.m.. 201 Welch Hall;
Finance Committee. 9-11 a.m.,
205 Welch Hall; Educational
Policies Committee, II a.m. to
12:30 p.m.. 201 Welch Hall:
regular meeting of the Board of
Regents. 2 p.m.. 201 Welch Hall.
All meetings are open to the
public.

Final Social Theory Forum
To Be April 20 In Roosevelt

The final meeting of the Social
Theory Forum will be Friday. April
20. from 3 to 5 p.m. in the Burson
Room of Roosevelt Hall.
The featured speakers will be Dr.
Jay Weinstein. professor of
sociology. who will discuss
··Dialectical Theory:· and Dr. E.
L. Cerroni-Long. assistant pro
fessor of anthropology. who will
discuss "'A Post-Postmodern Model
of Culture:·
For more information. call
Cerroni-Long at 7-1073.

Shelton
discusses
application
decline
By Karmen Butterer

During his monthly press briefing
Monday. April 9. EMU President
William E. Shelton said the
decreased pool of undergraduate
freshman applicants will not affect
fall enrollment at EMU.
··There has been a decrease in
the number of high school
graduates attending colleges and
universities:· said Shelton. "We
still anticipate 25.050 students next
fall. so while the total number of
applications will be down. we an
ticipate the yield to actually be a
higher percentage of the pool." He
also cited the new $20 application
fee as a factor in the decreased
applications.
Shelton said the decreased pool
shouldn't affect EMU for three
reasons: "'One. more of a smaller
pool went to school. Another is
that in addition to the "traditional "
high school student that goes on (to
college) we have many older
students and the retention factor at
Eastern has gone up."
The question of student represen
tation on EMU's Board of Regents
also was addressed by Shelton. "I
support the concept of a lay board
governing public education. That
power of that lay board is-a collecContinued on page 4
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New program to help employees solve many problems

By Debra McLean

EMU has established a new of
fice to help its employees solve
problems ranging from typical
workplace conflicts to family pro
blems. drug or alcohol abuse.
overuse of credit cards or coping
with rebellious teen-agers.
Based on the philosophy that
happy employees are productive
employees, Employee Assistance
Programs have caught fire in recent
years and are now found in the na
tion's largest corporations and
organizations.
EMU's EAP will offer all
employees and their families free,
completely confidential counseling,
assessment and referral information
on any issue, such as family.
substance abuse. money manage
ment and legal problems or simply
job-related stress.
The office will be staffed by
Robert Dargel. a family therapist
and certified employee assistance
professional who previously worked
in similar programs at Ann Arbor's
Catherine McAuley Health Center
and Henry Ford Hospital in
Detroit.
"EAPs are developed because it's
clear that the companies and
organizations that are most effective
and most successful are those
whol,e employees are happy and
healthy," Dargel said. "An EAP is
a statel!)ent by the organization that
thej believe that their people are
the most.significant resource they
have.� •
While businesses typically
establish-EAPs. because they pro
mise to increase staff productivity
and �ffectiveness, Dargel believes
they go beyond that and speak to
the new expectations by America's
workforce for a better quality of
life.
"The reality is that life is

"This program is not just about mak
ing people work harder," said Bob
Dargel, coordinator of EMU's new
Employee Assistance Program. "It's
about taking care of people as human
beings."
stressful and I think our expecta
tions are higher." he said. "We ex
pect more quality of life now than
we might have in the past so we
aren't happy. for instance. when our
child or work or lack of money is
making us crazy. We have a belief
that we shouldn't have to ex
perience this stress so we tend to
want a resolution of the problems
that get in our way.
"This program is not just about
making people work harder." he
continued. "It's about taking care
of people as human beings."
But. because modern American
life does present many stress fac
tors. most EAPs are developed with
the hope that they'll cut down on
some of the job-related symptoms
of those stresses. such as high
employee turnover, high use of sick
time and poor performance.
"EAP really does pay for itself in

reduced use of sick time.'' Dargel
said. "There have been a number
of studies that say when people get
counseling for emotional problems.
they have fewer health problems.
When people feel belier about
themselves and their lives. they feel
better about their work and absen
teeism goes down."
And. with programs like EMU's
that extend the EAP services to the
employee's family members as well.
those cost savings can grow.
"When people seek help for
chemical dependency or other fami
ly problems. their whole family is
healthier. Not only does that person
use fewer health benefits. but their
family members do as well.''
Dargel said.
While Dargel will provide brief
counseling. his office also will act
as a clearinghouse for local
resources. ranging from lawyers 10
therapists to inpatient treatment
programs. "If someone comes in
and it's a problem I can help with
in a few sessions. I'll do that, bul
we also know where the high
quality resources are in this area: ·
Dargel said. "If I have a person
who knows he wants to go to
counseling but doesn't know who to
go to. we'll hook him up with
someone who is not only good with
that type of problem. but also
someone who's down to earth and
easy to talk to."
Dargel reports that approximately
7 percent of the employees at
Catherine McAuley Health Center.
where he worked two years as an
EAP counselor. sought help from
that facility's EAP. "That's pro
bably about what we'll get here,"
he said, adding that the experiences
of EAPs in higher education have
shown that university faculty
members tend to be "harder to
reach."
"I think in some cases they're

better connected with resources (in
the community) for help anyway."
he said. "but I also think, because
they· re so used to using their in
tellect to solve problems. there's
sometimes more hesitation to
acknowledge and seek help for per
sonal problems. which can't always
be solved by intellect alone."

'' I really hope to be a
voice for taking care of
ourselves (because) there
are a lot of pressures in
the world not to take
care of ourselves.''
-Bob Dargel
EAP Coordinator
One "hidden benefit" of EAPs.
Dargel said. is that they help
reduce supervisory stress. which
can make the workplace more plea
sant for all employees. "I probably
will spend 30 to 40 percent of my
time talking to supervisors about
how to be more effective and how
to manage people in a more hu
mane and productive way," he said.
"Supervisors are in a difficult posi
tion sometimes. Even though a lot
of them are committed to doing a
good job. they just can't please
people on both sides. When they're
uncertain about how to handle a
particular employee or situation or
they're stressed out. they can call
me and I'll help them sort out the
problem." Over the last five years
Dargel has provided more than 800
such supervisory consultations.
EMU received a $75.000 grant
from the U.S. Department of
Labor's Occupational Safety and
Health Administration to launch the
program. with EMU contributing

$32.000. or about 25 percent of the
program's cost. for this first year.
Next year the federal grant requires
EMU to fund it at 50 percent and
in its third year EMU will have to
come up \\>ith 75 percent of funding
to continue the program. After that.
the University will look at the pro
gram's effe:tiveness to determine its
future.
"It's my hope that it will become
an institutional program." said
Ellen Gold. director of health ser
vices at EMU which applied for
and will administer the Labor
Departmen! grant. "I can't help but
think that an EAP is long overdue
on this campus because I'm sensing
support for it from across the
University."
The EMU EAP. in fact. is a joint
labor-management program which
all six EMU labor unions have en
dorsed and have provided input into
how the program will operate.
Gold said EMU will be reporting
to the Labor Department regularly
on usage of the program and any
cost savings incurred.
"In the beginning we'll see more
cost in terms of health benefits
usage. but m the long run.
absenteeism. tardiness and
employee turnover should improve."
she said. "Over time. we hope to
show that we'll save a lot more
than we pu: out."
Added Dargel. "It's confidential
and it's free to the employee and
his or her family. so there's really
no reason r.ot to use EAP services.
I really hope to be a voice for tak
ing care of ourselves (because)
there are a lot of pressures in the
world not to take care of
ourselves."
The EAP office is located in
Snow Health Center. For more in
formation or to make an appoint
ment with Dargel. call 7-1109.

Pathways aims to teach students to say ·no· to drugs
By Karmen Butterer

Michelle Sander. alcohol and
drug prevention coordinator in the
Pathways program at EMU, has her
work cut out for her.
It's her job to dissuade students
from using or abusing drugs and
alcohol. activities many students
believe are simply part of the col
lege experience.
Sander argues that college
students frequently get the
message-from the community,
media and even sometimes
professors-that drinking and drugs
are part of a traditional college
lifestyle.
"We have (many different
sources) saying that it's a tradition
to come to a college campus and
act this way. I think it's gone way
out of line." she said citing adver
tising and movies that often glorify
student drug and alcohol use.
"We need faculty to stop saying.
'It's 10 minutes to Miller time'
when they give the time in a
class," she said. "We need them to
stop all these things that seem so
cute, innocent and funny, but are
really giving a bad impression."
Alcohol use continues to be the
primary substance abuse problem
on college campuses, Sander said,
adding that a campus-wide survey
conducted by Pathways last year
showed that 90 to 95 percent of
EMU students drink alcohol and 45
percent of them have experienced
its negative side effects. "Missing
classes, missing appointments, a
lower grade point average, getting
in a fight and date rape are just
some of the negative consequences
associated with drinking and drug
use," she said.
Charles Mosher, crime prevention
officer in EMU's Department of
Public Safety, said that of the 43
documented assaults on campus in
1989, 28 percent or 12, where

Alcohol and Drug Prevention Coor
dinator in EMU's Pathways program
Michelle Sander hopes to educate
students about the growing conse
quences of drug and alcohol abuse.
"Missing classes, missing appoint
ments, a lower grade point average,
getting in a fight and date rape are
just some of the negative con
sequences associated with drinking
and drug use,' ' she said.
alcohol related.
Getting such information out is
part of what the Pathways program
does. Started in 1988 with a Fund
for the Improvement of Post Secon
dary Education grant, and recently
the recipient of one of nine
Distinguished Program Awards
from the National Collegiate Drug
Awareness Week Training Con
ference, the EMU program uses
peer education through a
40-member student action team.
Their task is to promote a responsi
ble campus environment through a
variety of activities that encourage
peer resistance models and expose
the negative side of substance
abuse.

Sander said that much of what
they teach is the simple notion to
care for others and yourself. "If
you let your friend drink and drive.
are you being helpful to them? If
you get in a car with a driver that
is drinking, are you being helpful
to yourself?" she said.
Alcohol isn't the only substance
abuse problem facing college cam
puses today as illicit drug use also
are of concern to Sander and
Pathways. The Pathways survey also
revealed that more than half of the
students on campus said they could
buy drugs if they wanted to. She
cites the lure of easy money as a
motive for many students to get in
volved in selling drugs. "We know
there are drug transactions going on
on campus just as drug transactions
are going on in Ypsilanti. Ann Ar
bor and most cities in the United
States. That's police business as far
as I'm concerned, and they need to
be enforcing it." she said. adding
that EMU has strict disciplinary
policies regarding drug dealing on
campus.
Mosher agreed that the illegal
drug problem on EMU's campus is
no greater than that of society at
large. He said drug investigations
on campus are generally handed
over to the state's special drug in
vestigation pol ice unit who can bet
ter apprehend and charge suspected
dealers.
The main obstacle to stopping
drug dealing on campus, according
to Mosher. is that there aren't many
people willing to call DPS and say.
"Joe Donuts is selling cocaine
across the hall from me. his student
number is ·x· and yesterday I saw
him do ·x· number of lines and
saw a bag of cocaine in his room."
he said.
Sander and Mosher agree that
drug use is a greater problem on
campus than drug dealing. and
Sander believes it\ more than sim-

pie youthful experimentation.
"It is to be expected that students
do experiment and do try things
out. but long-range and continued
(drug) use usually goes hand in
hand with a low self-image." she
said. "(Some students) come from
dysfunctional families and (they
seem to) easily get in with those
crowds that can't say ·no· and go
along with it because they feel it is
..
their only choice .
Ellen Gold, director of Health
Services at EMU. added that
Counseling Services. which
P-.ithways is a part of. provides in-

formation. counseling and referrals
for students who have substance
abuse and other personal problems.
Creating a feeljng on campus that
students do have a choice about
drug use is Pathways' ultimate goal.
Sander said. The program aims to
develop an environment where
students coming on to campus don't
feel the reason they are there is to
party. "I would like to see a col
lege campus where students think
that an education is the (main)
reason they ' re coming to college. to
enrich (their) lives. to mature.''
Sander said.

By Susan Bairley

groups in East Lansing. Livingston
County. Petoskey, EMU and the
Washtenaw Intermediate School
District. It's completed employee
training programs at EMU (in con
junction with the University's
Employee Assistance Program) and
for area CEO's, Washtenaw County
Social Services. and various
regional corporations. In addition.
the center et1rrently is providing a
drugs in the workplace training
program for all Wayne County
employees.
Some of 1he center's upcoming
trainings. which offer open enroll
ment and a university credit option.
are "Coaches and Captains: Winn
ing Without Drugs" Thursday and
Friday, May 3-4, at EMU: "Stu
dent Assistance Programming"
Monday through Friday. July 9-13.
in Petoskey: and "Support Groups
in Schools" Monday through Fri
day. Aug. 13-17 in Traverse City.
"Although most of our workshops
and training, are offered in
southeastern Michigan. we've been

EMU/MCAUiey center
has good first year

Although just more than one year
old. the Center for Substance
Abuse Education and Training at
EMU already has established a pro
fessional reputation in Michigan
and the Midwest.
Directed by Joan Sheard.
registered nurse and assistant pro
tessor of health education. the
center was established as a joint
venture between EMU and
Catherine McAuley Health Center
in September 1988.
Its objectives include providing
information about substance abuse
and training regarding prevention
and treatment for teachers.
employers. coaches and athletes.
specific high risk populations and
the public. It also encourages the
development of academic programs
leading to the certification or conti
nuing education of substance abuse
prevention/treatment professionals.
During its first year of operation
the center provided inservice train
ing in substance abuse prevention
to many educators. including

Continued on page 3
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Russell leads EMU'S undergraduate admissions efforts
By Tineke Westerdijk
William Russell, director of ad
missions at EMU. calls his office
"preuy diverse."
Russell and his staff are responsi
ble for 1he marketing of EMU 10
prospective s1uden1s. Their job is to
gel high school students interested
in allending Eastern, through a
variety of marketing programs.
Russell, 42. joined EMU in 1988.
said he enjoys his work. and ii
shows. "I like 10 work wilh
s1uden1s." he said. "I wenl 10 col
lege 10 become a teacher. bul even
when I chose not to pursue !hat.
my inleresl in education was still
intense. Admissions was a good
allerna1ive 1ha1 satisfied my desire
lo work wilh s1uden1s."
Russell holds a bachelor's degree
from Adrian College and a master's
degree in education from Xavier
University. He was director of ad
missions al Edgecliff College in
Cincinnati from 1971 to 1976 and
assistant dean of students al the
University of Toledo for one and a
half years. He also served as ad
missions director al Miami Univer
sity in Oxford. Ohio. from 1977 to
1984 when he joined Northern Ken
tucky as admissions director.
Accepting the EMU job provided
Russell new opportunities plus a
chance to move back to his home
state. "At Eastern I saw a good op
ponu nity to learn more about
marketing." Russell said. "and the
success of EMU over the last five
to 10 years also was very attractive
to me."
As'·part of their activities. the
EMU Ai:lmissions staff travel to
high schools to talk with students
and their parents. Also. the on
campus program gives high school

students the chance to visit the
University and talk with professors
and enrolled students.
The Fast Track early advising
and registration program also is
part of Admissions and has become
more and more popular with
students. "The number of students
participating in 1he program for
..
nexl fall is higher than before .
Russell said. "The Fast Track pro
gram is unique to EMU. There are
similar programs at other institu
tions. but they have copied it from
ours."
Although EMU is in no way hur
ting for students. Russell says an
active promotion of the University
always is necessary. "You need to
give the students and !heir parents
all the information you can possibly
give to them so they can make a
wise decision." he said.
In addition to face-to-face contact
with students, the Admissions Of
fice conducts an extensive direct
mail campaign. "We purchase the
names of the people who take the
ACT and SAT test and send them
an application package with infor
mation about EMU," Russell said.
''After the students have submiued
an application and been admitted.
we send them an invitation 10 come
to the Fast Track program. There is
different information at each dif
ferent point of the recruiting pro
cess. It's important to keep in
touch."
Admissions also sends videos
about Eastern to high schools and
libraries to help recruit students.
which students and parents can
check out and watch at home. "The
videos are very effective." Russell
added.
The Admissions Office also is

responsible for the admission of
foreign undergraduates and
graduates. Russell said Eastern
ranks in the first 100 ;chools for
the most foreign studenls. It's at
tractive to foreign students. he said.
because the Ypsilanti area is in a
cosmopolitan region and that makes
international students feel
comfortable.
"It has been a trend that more
and more students from the Pacific
Rim are coming 10 the United
States to study." Russell said. "Fif
teen years ago most were from the
Middle East nations. who were in
the oil cane! and had a lot of
money to support stucents. They
still do. but some of that money
has dried up. With the economic
boom in the Pacific. countries like
China. Japan and Korea have
money to support slucents."
The Admissions Office tries to
control the �ize of EMU's enroll
ment at about 25.000 students. and
does this primarily by limiting the
size of the freshman class.
Because the number of high
school graduates is expected to
decline in the near future, Admis
sions officers like Russell expect it
to influence university enrollments.
"The competition for students in
general. and especially for the best
students. is more interesting,"
Russell said. "And the competition
is going to increase between state
colleges and private colleges. We
have to be able to provide certain
quality services to the students who
are considering Eastern.
"The next four to five years will
be important in terms of maintain
ing our enrollment," he con
tinued." but I have every con
..
fidence that we will do that.

Indian artist blasts use of
Native American logos as racist
By Karmen Butterer

You can't help but react to his
text-domi!lated art, according to
Native American artist and activist
Edgar Heap of Birds, who recently
visited EMU to open a group ex
hibit titled "The Makers."
"They can't help it, that's one
thing about text, almost everyone
can read so you internalize it before
you wonder if it's art," said Heap
of Birds, who started using text in
his words in 1970.
Those reactions are part of what
he's looking for, Heap of Birds
said, as well as some understanding
that "manipulated perceptions" of
Native Americans and their culture
are racist.
"Any time you change the
perception of a person from an in
dividual to a commercial commodi
ty it's racist. It's like having a
Playboy pin-up represent all the
women who go to school here. You
enforce that women are objects of
desire, a commercial commodity to
be used," he said.
He offered EMU's Huron Indian
logo debate as an example. "I think
it's totally inappropriate. A person
can't be a logo. It's impossible for
a people to be summarized as a
logo. Unless the school did
something exceptional for native
people, I don't see how they can
claim them," he said.
Claiming his Native American
heritige is an important factor in
Heap of Birds' work. Currently, an
exhibit of his work is touring the
country called "Claim Your Color"
and that's partially what he's trying
to promote. "My color is red. I
claim it. I defend it. I choose it.
The show is saying that everyone
should claim their own," he said.
Heap of Birds also critizes the
popular "new age" craze, whose

practitioners frequently use Indian
traditions, as cheapening the
American Indian culture by water
ing down the diversity of different
tribes. "I wish they would keep to
theirs, they don't need to claim
mine," he said. "It's a racist point
of view (to think that) a Native
American person is spiritual so
that's when they're useful. It's like
saying that white people mean
money to me, so when I want
money, I go looking for white
people."
Heap of Birds offers the ex
perience of blacks in Detroit and
the adoption of Motown music by
whites as a further illustration.
"The black experience in Detroit is
a serious thing," he said, "and a
lot of people like to sing Motown
songs and shift their ethnicity.
That's damaging because (the black
experience) is where the music
comes from. It's not just a song."
Heap of Birds hopes other Native
American artists will join him in
the next decade by giving their art
a message. "Art has one of the big
gest leverages towards changing
(things) because it's public and it

MCAUiey
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able to extend out service area into
northern Michigan via the Continu
ing Education program at EMU."
Sheard said.
The "Coaches and Captains:
Winning Without Drugs" program.
which is being offered for the third
time by the center in May. provides
a unique and much needed forum
for coaches and athletes. according
to Sheard.
Major topics the workshop covers

can cut to the chase;· he said.
"The native artists have a respon
sibility to have these issues in the
forefront of their minds. To speak
for themselves and be true to their
own feelings. If they could take up
that challenge they could change
history."
Heap of Birds also criticizes how
we teach American Indian history
in this country, describing a piece
he once did honoring 32 Dakota In
dians hanged in a group execution
in 1862. Abraham Lincoln ordered
that execution, Heap of Birds said,
but such events aren't taught in our
schools. "Al l you hear is that Lin
coln freed the slaves and that's just
the biggest lie," he said. "For my
people and the Dakota people,
Abraham Lincoln would have been
the worst person they had ever met.
The history needs to be changed.
"Native people," he continued,
"are really nations within a coun
try. I think we should understand
each other, but we don't all have to
move in together which is sort of
the American melting pot process.
Indians don't want a melting pot.
Respect is what you need."
arc differentiating chemical use.
abuse and dependency: how
coaches can "enable" the use of
alcohol and other drugs: the impor
tance of family and ii$ impacts on
athletic performance: and support
vs. punishment in policy
development.
The cost of the workshop is $75
per person. plus regular tuition and
registration costs if University
credit is desired.
For more information. call the
Center for Substance Abuse and
Training at 7-0432.

-
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"The next four or five years will be important in terms of main
taining ·our enrollment," said Director of Admissions Bill Russell,
commenting on the declining university enrollment trend an
ticipated for the coming decade. "But I have every confidence
that we will do that."

·Auto Academy' trains
dealership personnel
By Susan Bairley
EMU's Corporate Services is
hoping to fill an educational void in
The Motor City. and "motor cities"
everywhere. with the development
of its new Auto Academy, a series
of workshops for automotive dealer
ship personnel beginning May 15.
Traditionally, corporate and fac
tory trainings have provided the on
ly developmental opportunities
available to most front-line auto
personnel and EMU's Corporate
Services wants to change that.
According to Anthony Sakey,
primary instructor in this series of
seminars. the Auto Academy will
offer dealership personnel support
to "develop and encourage an ag
gressive. sales-oriented business
that is customer driven" and will
emphasize "the need to create a
strong team environment." They
are "real world" based and "are
designed to allow attendees to walk
away with tools/inputs that can be
put to immediate use," he said.
In addition. the seminars are
geared to various target audiences
within individual dealerships.
"We're getting at all the key
players." said Al Cote', Corporate
Services program associate,
··because the emphasis is on
cooperation and a strong sense of
teamwork."
The first seminar. titled "Look
ing at the Numbers for Increased
Profitability." will be held Tuesday
and Wednesday. May 15-16. at
EMU's Corporate Education Center
in Ypsilanti. Geared toward
new/used car sales and service
managers. the program will focus
on sales and service cooperation to
improve profits, understanding fixed
overhead expense and analyzing
and using sales and service data.
"Organization Development for
Auto Dealership Success in the

'90s" will be offered Tuesday
through Thursday. May 22-24, at
the CEC. This program, aimed at
general managers, owners and key
decision makers. will look at the
challenges dealers will face in the
1990s and examine factory/dealer
relationships. projected personnel
needs and the effects of con
sumerism on sales. It also will look
al controlling fixed overhead ex
penses and discuss sales and inter
nal organizational strategies.
"Selling Systems-Are They For
You?" will be offered for direct
product sales personnel and
managers Tuesday through Thurs
day. June 12-14, at the Dearborn
Inn. This program will allow par
ticipants to review their current
operations and customize their own
selling systems. It also will examine
commercial systems and review
basic methods and approaches.
''Hiring/Promoting the Right Per
son the First Time" will be offered
for new/used car managers, dealers
and business office personnel Tues
day through Thursday. June 26-28,
at the Dearborn Inn. This seminar
will focus on analyzing the im
mediate cost of hiring: interviewing
and assessing job candidates; deve
loping a dealership profile to aid in
hiring and promotion: and person
nel selection decisions and the
long-term bouom line.
"Automotive Selling for the New
Salesperson" will be offered Tues
day through Thursday. July 10-12.
at EMU's Corporate Education
Center. Designed as an introduction
for new sales staff or a refresher
for longtime employees. the pro
gram will analyze the customer and
the use of various sales approaches:
explain business prospecting: offer
suggestions to deal with in
decisiveness: and discuss the art of
Continued on page 4
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Research ________ Openings____
Women's Bureau Announces FY 1990 Grants Competition
The Women's Bureau, a branch of the Department of Labor, holds an
annual competition for grants dealing with issues of importance to women
in the workforce. This year a total of $140,000 will be awarded for
research projects that are concerned with the following work-related
issues: (I) alternative types of employer-provided child care; (2) employee
benefits for part-time and temporary workers; (3) preparing untrained
women for nontraditional jobs; and (4) the level of transition support
necessary to significantly reduce recidivism among welfare recipients. The
deadline for applications is May 21, 19()(). Funds will be awarded by Sept.
30, 1990. For more information, contact the ORD office at 7-3090.

-

Funds Ayailable for Substance Abuse Education
The Office of Substance Abuse Prevention (a branch of the Alcohol,
Drug Abuse, and Mental Health Administration) is inviting applications for
cooperative agreements under a new program for mass communications
and materials development demonstration projects to combat substance
abuse. The program will fund mass communications projects that reach
targeted populations with specific prevention messages. Projects should be
aimed at high risk youth. Examples of fundable activities include the
development, testing and evaluation of specific media products, such as
videotapes, radio and television programs, anti- drug messages, billboards,
posters, and publications. Community-based projects that involve youth in
specialized communication campaigns are especially encouraged.
The first deadline for proposals is June 13, 19()(). Future deadlines are in
October and February. Letters of intent must be submitted one month prior
to submission (early May for the June 13 deadline). For more information
contact the ORD office at 7-3090.
State Department of Mental Health to Support Service System Research
The Michigan Department of Mental Health is requesting proposals for
research on persons with serious and persistent mental disorders and the
state and community programs that serve them. Also supported are proj
ects that involve research on mental illness and chemical dependency, in
particular, that associated with crack cocaine use. Priority will be applica
tions that represent a true collaborative effort between a university and
state or community mental health authority. Proposals are due June 1,
/9()(). Awards will range from $20,000 to $50,000 with funds available by
Sept. I, 1990. For more information, contact the ORD office at 7-3090.
Proposals Requested for American Studies Institute
The U.S. Information Agency recently announced an invitation for pro
posals to administer a 45-day institute for approximately 30 secondary
school teachers from Latin America and Africa. The institute should focus
on American history, literature, society, and culture. Activities should in
clude orientation, field trips, home stays with families, and other events
that will introduce participants to Americans from other walks of life. The
deadline for proposals is June 19, 19()(). For more information contact the
ORD office at 7-3090.

Events

To be considered for vacant positions, all Promotional Openings Applica
tion Forms MUST BE SUBMITTED directly to the Employment/Affirmative
Action Office and received no later than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Monday,
April 23, 1990. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Location of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, DC I, and the University Libaray.
CLERICAL
(Minimum Biweekly Rate)
CSAA90029 - CS-03 - $520.41 - Clerk, Registrar's Office
CSSA90017 - CS-03 - $520.41 - Clerk, Admissions
PROFESSIONAL/TECHNICAL
PTAA90003 - PT-05 - $ 665.52 - Administrative Assistant - 50 percent,
Institute for the Study of Children and
$ 932.88
Families
PTBF90003 - PT-08 - $ 983.71 - Senior Accountant
$ 1,505.55 Accounting
PTSA90009 - PT-09 - $ 1 , 1 29.77 - Assistant Director, Admissions Outreach
$1 ,785.96 Admissions
FACULTY
FAAA90013 - Assistant Professor, Experimental Psychology, Psychology,
Fall 1990
FAAA90014 - Professor, Mathematics, Fall 1990
FOOD SERVICE/MAINTENANCE
(Minimum Hourly Rate)*
FMBF90009 - FM-10 - $9.25 - Custodian/Housekeeper, Group Leader,
Bowen Field House - Midnights, Physical
Plant
FMSA90010 - FM-10 - $9.25 - Custodian/Housekeeper, Group Leader,
McKenny Union - Midnights, Physical
Plant
An Affirmative Action/Equal Opportunity Employer

Auto Academy
Continued from page 2

negotiation and closing and follow
up techniques.
Finally. "Developing and Manag
ing an Aggressive Sales Force" will
be offered for sales managers Mon
day through Thursday, July 16-19. at

the CEC. This program will help
managers analyze the effectiveness
of their current selling process.
select appropriate sales personnel.
manage the sales force. evaluate
sales vs. gross in terms of staff
capabilities and create a customer
oriented sales environment.
For more information call
487- 2 259.

Shelton
Continued from page I

tive power. not an individual power.
I have no difficulty if the governor
appoints the next regent for EMU
and that regent happens to be a stu
dent." he sairl. but added that his
conflict with the issue rests in the
concept of appointing someone to
represent whJt amounts to a special
interest group.
"I do not believe it is
philosophically sound in the gover
ning of publi: higher education (to
appoint) indi ·,idual board members
for special interest groups. I have
nothing agair,st a student being ap
pointed to the Board of Regents.
but I think it's imperative to the in
tegrity of a governing board that
every individJal accepts the respon
sibility lhat they represent all. If
you do it on special interest. you
need a board of hundreds. I am not
opposed to a student. I am opposed
to special interest groups." he said.
As the winter semester comes to
a close. ShellOn said that the last
year has been productive. but ad
mitted that his firs! year as presi
dent has been relatively quiet. "We
haven't done many glamorous
things. but thlt wasn't what we
needed." he said.
FOCUS EMU is puhlished weekly
during the fall and winter se111csters
for faculty anj staff al Eastern
Michigan University. The deadline
10 sub111i1 rnpy ti)r consideration is 5
p.111. Tuesdays for !he following
week's is,uc. Please ,end ,ub111is
sion, to: Editor. Forn.v EMU. Oflicc
of Public lnfor111ation.
Kathleen D. Tinney, director.
University Co111111unications
Susan Bairley, associate dim:tor.
Public lnfor111ation
Debra McLean, FOCUS EMU
editor
Dick Schwarze, photographer
Karmen Buuerer, student intern
HP P.itterson, phototypeseuer
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WORKSHOP - An introductory workshop on EMU's new Employee Assistance Program
titled "Orientation to the EAP and Management of the Troubled Employee" will be held
for managers, supervisors and union representatives. Call 7 - 1109 to sign up, Guild Hall,
McKenny Union, 9 a.m.
MEETING - The UAW Local 1975 Bargain and Grievance Committee will meet,
Founders Room, McKenny Union, 12:30 p.m.
MEETING - The Health and Safety Committee will meet, Gallery I, McKenny Union, I p.m.
COLLEGIUM MUSICUM - EMU's Music Department will present its annual Collegium
Musicum. Call 7-4380 for more information, Holy Trinity Chapel, 511 W. Forest,
Ypsilanti, 5 p.m.

Wednesday

18

MEETING - UAW Local 1975 will hold a general membership meeting, Faculty Lounge,
McKenny Union, noon
TREE PLANTING - An Earth Day Tree Planting will be held. For location, call 7-2476,
To be announced, 1:30 p.m.
WORKSHOP - Two introductory workshops on EMU's new Employee Assistance Pro
gram titled "Orientation to the EAP and Management of the Troubled Employee" will be
held for managers, supervisors and union representatives. Call 7-1109 to sign up, Guild
Hall, McKenny Union, 8:30 a.m. and 2 p.m.
MEETING - The College of Education Council will meet, Gallery I, McKenny Union, 2 p.m.
DRUMMING CLINIC - EMU's Department of Music will present a Rudimental
Drumming/Drum Set Clinic by 1976 World Rudimental Champion and past instructor of
the Phantom Regiments Drum and Bugle Corps Ken Mazur. For more information call
7-0330. Admission is $5, Alexander Recital Hall, 5:30 p.m.

Thursday
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WORKSHOP - An introductory workshop on EMU's new Employee Assistance Program
titled "Orientation to the EAP and Management of the Troubled Employee" will be held
for managers, supervisors and union representatives. Call 7- 1109 to sign up, Reception
Room, McKenny Union, 8:30 a.m.
ECO-SCIENCE FAIR - An Eco-Science Fai; will be held today and tomorrow as part of
EMU's Earth Day 1990 activities. For more information call 7-2476, Mark Jefferson Bldg.,
Strong Hall lobbies, 9 a.m. to 4 p.m.
BLOOD PRESSURE SCREENINGS - Snow Health Centt:r will offer free blood pressure
screenings, McKenny Uion Lobby, 11 a.m. - I p.m.
MEETING - The academic department administrators in the College of Arts and
Sciences will meet, Gallery I, McKenny Union, noon
MEETING - The University Council on Teacher Education will meet, Gallery I, McKen
ny Union, 3:30 p.m.

Friday
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ORIENTATION - The Office of Training and Development will present an orientation

workshop for new EMU employees, 201 King Hall, 8:30 p.m.
WORKSHOP - An introductory workshop on EMU's new Employee Assistance Program
titled "Orientation to the EAP and Management of the Troubled Employee" will be held
for managers, supervisors and union representatives. Call 7-1109 to sign up, Alumni
Lounge, McKenny Union, 8:30 a.m.
COLLEGIUM - A Collegium in Speech Pathology will be held, Faculty Lounge,
McKenny Union, 9 a.m.
MEETING - The Academic Development Committee of the Graduate Council will meet,
Alumni Lounge, McKenny Union, I p.m.
MEETING - The Minority Student Advisory Board will meet, Regents East, McKenny
Union, 3 p.m.
FORUM - Dr. Jay Weinstein, professor of sociology, will discuss "Dialectical Theory"
and Dr. Liza Cerroni-Long, assistant professor of anthropology, will discuss "A
Postmodern Model of Culture" as part of EMU's Social Theory Forum. Call 7-1073 for
advance copies of the papers being presented, Burson Room, Roosevelt Hall, 3 p.m.
MEETING - The Graduate Council will meet, Alumni Lounge, McKenny Union, 3:15 p.m.
MILITARY BALL - EMU's 1990 U.S. Army ROTC Military Ball will be held, Hoyt
Conference Center, 6:30 p.m.
MUSIC - EMU's Department of Music will present an Orchestra''Concerto Concert. For
more information call 7-4380, Pease Auditorium, 8 p.m.

Saturday
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COMMENCEMENT CEREMONY - EMU will hold its 1990 spring commencement
ceremonies featuring Dr. Simon Levin of Cornell University, president-elect of the
Ecological Society of America, as commencement speaker, Bowen Field House, 9:45 a.m.
EARTH DAY PLAY - "Muddling Through," an "ecologimusical" revue written by Nan
cy Ford, 1990 McAndless Distingushed Professor at EMU, will be presented in Sponberg
Theatre as part of EMU's Earth Day 1990 activities. For more information call 7-2476,
Sponberg Theatre, 8 p.m.

Sunday
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THEATER - "Muddling Through," and "ecologimusical" revue written by Nancy Ford,
EMU's 1990 McAndless Distinguished Professor, will be presented as part of EMU's Earth
Day 1990 activities. For more information call 7-2476, Sponberg Theatre, 2:30 p.m.
CONCERT - EMU Department of Music will present the Alumni Band, Concert Winds
and Symphonic Band. For more information call 7-4380, Pease Audito:ium, 4 p.m.
CONCERT - EMU's Department of Music will present The EMU Choir and Chamber
Choir in their annual spring concert. Pieces performed will include the "Requiem Mass"
of Gabriel Faure and a cabaret number. Call 7-4380 for more information, Pease
Auditorium, 7 p.m.

Monday

23

MEETING - The EMU English Club will meet, 613G Pray-Harrold, 4 p.m.

